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1 Summary

Postgraduate Dental Deans have a number of statutory and regulatory responsibilities to ensure safe and effective delivery of dental education and training. They are also routinely required to provide educational reports for the GDC regarding registrants’ compliance with conditions arising from GDC fitness to practise proceedings; to provide advice and reports to NHS England to enable effective operation of NHS Performer List processes and in response to the CQC in respect of registered general dental practices involved in delivery of training.

2 NHS Performer Lists

The National Health Service (Performers Lists) (England) Regulations 2013 define the role of a Postgraduate Dental Dean and specific responsibilities in respect of dental foundation training as below: 
29.  (1) In this Part— “approved trainer” means a dental practitioner— 
(a) who is included in the dental performers list; and 
(b) who has been approved for a specified period, which has not elapsed, by a postgraduate dental dean or director of postgraduate dental education as having the requisite skills and suitable practice facilities to act as a trainer; 

29.1  ‘postgraduate dental dean or director of postgraduate dental education” means a dental practitioner appointed to that position to assist in the provision of a suitable learning environment for dental practitioners performing primary dental services to meet the requirements and standards of the Dental Faculties of the Royal College of Surgeons of England and the Department of Health;

Further interpretation about foundation training and the role of the Postgraduate Dental Dean appears in the regulations as follows:

Interpretation: foundation training
This sectionnoteType=Explanatory Memorandum has no associated 
30.  (1)In this Part, “foundation training” means a relevant period of employment during which a dental practitioner is employed under a contract of service by an approved trainer to provide a wide range of dental care and treatment and to attend such study days as that contract provides, with the aims and objectives of enhancing clinical and administrative competence and promoting high standards through relevant postgraduate training and in particular to— 
(a) enable the dental practitioner to practise and improve the dental practitioner’s skills;
(b )introduce the dental practitioner to all aspects of dental practice in primary care;
(c )identify the dental practitioner’s personal strengths and weaknesses and balance them through a planned programme of training;
(d) promote oral health of, and quality dental care for, patients;
(e)develop and implement peer and self review, and promote awareness of the need for professional education, training and audit as a continuing process; and
(f)enable the dental practitioner to—
(i)make competent and confident professional decisions including decisions for referrals to other services,
(ii)demonstrate that the dental practitioner is working within the guidelines regarding the ethics and confidentiality of dental practice,
(iii)implement regulations and guidelines for the delivery of safe practice,
(iv)know how to obtain appropriate advice on, and practical experience of, legal and financial aspects of practice, and
(v)demonstrate that the dental practitioner has acquired skill and knowledge in the psychology of care of patients and can work successfully as a member of a practice team.
(2) In the definition of “foundation training” in paragraph (1), “relevant period of employment” means— 
(a)one year’s full-time employment;
(b)an equivalent period of part-time employment; or
(c)in the case of a dental practitioner who is not exempt under regulation 34(4) from the requirement to undertake foundation training and has not completed foundation training as mentioned in sub-paragraph (a) or (b), but—
(i)has performed community dental service,
(ii)has otherwise gained experience of dentistry in primary care as a dental practitioner, or
(iii)has been employed in a hospital as a dental practitioner,
such period of employment, which may be less than but is to not exceed that in sub-paragraph (a) or such an equivalent period of part-time employment, as a postgraduate dental dean or director of postgraduate dental education 

34 (4) A dental practitioner is exempt from the requirement to undertake foundation training if the dental practitioner is— 
(a) registered as a dental practitioner by virtue of section 15(1)(b) of the Dentists Act 1984 (registration of nationals of member States who hold the appropriate European diplomas)(4) or is in any other way a person in respect of whom a Member State is prohibited by Community law from imposing such a requirement;
(b)experienced in primary care as a dental practitioner for a total of at least two years full-time or an equivalent period part-time—
(i) in community dental service, or
(ii) in the armed forces of the Crown, or
(c) is judged, through an assessment by a post-graduate dental dean or director of postgraduate dental education to have knowledge and experience equivalent to that of a dental practitioner who has satisfactorily completed foundation training.



3 General Dental Council 

3.1 Specialty Training

Postgraduate Dental Deans award national training numbers (NTNs) for dentists on training programmes leading to the award of a Certificate of Completion of Specialist training (CCST) by the General Dental Council that allows the dentist to be entered on a GDC Specialist List.
Deans are required to complete a GDC “REC1” form (Postgraduate Dental Dean Recommendation for the award of a Certificate of Completion of Specialist Training) for each individual on successful completion of a programme.

The GDC Specialist List Regulations (2008) describe the rules regarding award of a CCST
http://www.gdc-uk.org/Search/Pages/results.aspx?k=Specialist%20List%20Regulations

“The Dental Gold Guide - A guide to postgraduate specialty training in the UK”, which is approved by all 4 UK Health Departments describes in detail the processes for management of dental specialty training and the role of Postgraduate Dental Deans
http://www.copdend.org/content.aspx?Group=Home&Page=Downloads_DGG

The following information is taken from the GDC website (www.gdc-uk.org):
Specialist lists

If you’re a dentist registered with us, you may apply to join one of our 13 specialist lists. 
 
The Specialist lists are lists of registered dentists who meet certain conditions and are entitled to use a specialist title. You don’t have to join a Specialist List to practice any particular specialty, but you can only use the title 'specialist' if you are on the list.
 
[image: http://www.gdc-uk.org/_layouts/images/ichtm.gif]See the list of specialties

Entry to the lists
 To apply for entry to the specialist lists you must be eligible under one of the agreed entry criteria:   
  
UK trained specialists – entry criteria If you hold full GDC registration and have completed a specialist training programme approved by the GDC you may apply for the award of a certificate of completion of specialist training (CCST) and entry onto the relevant specialist list. Further information is available from your local postgraduate dental deanery.  
 
 Certificate of completion of specialist training (CCST)
If you are thinking of training to become a specialist in the UK you must complete a training programme approved by the GDC, leading to the award of a CCST. Please note that you must hold full GDC registration to be awarded a CCST.
 



Applications for approved training programmes must be submitted to your regional postgraduate dental dean who will monitor you throughout your period of training. At the end of your training you must hold the agreed qualification awarded by one of the Royal Surgical Colleges. You must fulfil all entry, training and assessment criteria to be eligible for the award of a CCST.
 
For information about the availability of training programmes in your area and information on how to apply, contact your regional postgraduate dental dean. 

3.2 GDC  - Temporary Registration 

The General Dental Council allows temporary registration in some circumstances and current guidelines describe the role of Postgraduate Deaneries in relation to dental training posts suitable for temporary registration as follows:
7.4 Postgraduate Deaneries 
The Postgraduate Deaneries are responsible for the creation, assessment and quality assurance of all Dental SHO, DF1, DF2, Career Development and specialty training posts in the UK. The GDC will not issue temporary registration unless a letter from the relevant postgraduate deanery has been received confirming that particular SHO or specialty training post is suitable for training.

http://www.gdc-uk.org/Dentalprofessionals/Applyforregistration/Pages/temporaryregguidance.aspx

3.3 GDC Fitness to Practise processes

As part of GDC Fitness to Practise procedures, dental registrants may be required to fulfil certain conditions in order to maintain their registration. A current list of conditions include a specific requirement relating to the role of a Postgraduate Dental Dean in relation to personal development plans and general conditions. For example: PC1; PC3; PC4: PC5: PC8; PC10; PC16. 

http://www.gdc-uk.org/Search/Pages/Results.aspx?k=conditions

The numbers of dentists involved in fitness to practise proceedings has increased significantly in recent years and continues to do so. There has been a consequent unforeseen increase in workload of Postgraduate Dental Deans.


Helen Falcon. 16th May 2014
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